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Background 
 
Recently-released final regulations implement and simplify the information reporting requirements 
under the ACA that are effective for employer-sponsored group health plans on or after January 1, 
2015, which means that the first reports will be due in early 2016.  The regulations address reporting 
requirements under two separate, but related, provisions of the Internal Revenue Code, which are 
intended to help the IRS enforce the ACA’s shared responsibility provisions and to determine whether 
individuals are eligible for premium subsidies or tax credits for policies that they might purchase on a 
public exchange.   
 
Code Section 6055 Reporting  
 

What it is:  Code Section 6055 reporting is intended to help the IRS enforce the ACA’s 
individual mandate.  It requires that information be reported both to the IRS and to an 
individual who is receiving minimum essential coverage under a group health plan.   

 

Executive Summary 
 Final regulations were recently issued about the information reporting 

requirements under the Affordable Care Act (“ACA”) that are intended to aid 
enforcement of the individual and employer mandates, and to determine eligibility 
for premium tax credits and subsidies.  The regulations will first apply to health 
coverage that is provided in 2015, with the first information returns required to be 
filed by employers and insurers in 2016. 

  

What You Should Do 
 Although reporting does not begin until 2016, that doesn’t mean you should wait 

to start planning.  Use your time wisely in 2014 to work with your payroll 
department or payroll service to build the data infrastructure that you will need in 
order to gather all of the relevant employee and health coverage data and complete 
the information reports to the IRS and your employees.  
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What reports will be filed, and by whom?  Code Section 6055 reporting is required by all plans, 
regardless of the size of the employer and regardless of whether the health plan is fully-insured 
or self-insured.  If fully-insured, the insurance company will complete and file the appropriate 
IRS form; if self-insured, the responsibility falls to the employer to complete and file the 
applicable form. 

 
Information that will be needed: 

 Employer and employee identifiers 

 Information on the months for which an employee was enrolled in coverage 

 Social Security numbers for all covered individuals (including covered dependents) 
 
Code Section 6056 Reporting  
 

What it is:  Code Section 6056 reporting is intended to help the IRS enforce the ACA’s 
employer mandate and provides information to both the IRS and each full-time employee.  
(Note that the transition relief recently extended to employers with 50 to 99 full-time 
employees with respect to the employer shared responsibility penalties for 2015 does not apply 
with respect to this reporting requirement.) 
 
What reports will be filed, and by whom?  Code Section 6056 reporting is required only by 
“applicable large employers” that have 50 or more full-time employees, because those are the 
employers that are potentially subject to the ACA employer mandate penalties.  The employer 
will complete and file the appropriate IRS form with regard to Code Section 6056 reporting 
regardless of whether the health plan is fully-insured or self-insured. 
 
Information that will be needed depends on whether the “general” method or one of the alternative “streamlined” 
methods is used. 

 
The “general” method requires an employer to provide the following detailed information, for 
each calendar month: 

 The total number of full-time employees (which, in turn, will require that the employer 
capture information about the employee’s status as a full-time employee under the 
ACA standards) 

 The name, address, and Social Security number of each full-time employee  

 Whether the employer offered the full-time employee (and his/her dependents) the 
opportunity to enroll in an employer-sponsored plan that provided minimum essential 
coverage  

 The months during the calendar year for which minimum essential coverage under the 
plan was available 

 The employee’s share of the lowest cost monthly premium for self-only coverage 
providing minimum value that was offered to that full-time employee under an eligible 
employer-sponsored plan 
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Alternatively, the final regulations allow an employer to report on an annual (rather than a 
monthly) basis information under certain “streamlined” alternative methods, which can be 
summarized as follows: 
 

 If a large employer certifies that it offered affordable, minimum value health coverage 
to a full-time employee for all months during the year in which the employee was 
considered full-time, it may report simplified information (i.e., only the name, address, 
and Social Security number) for that employee to the IRS and in a simplified statement 
to the employee. 

 For 2015 only, if a large employer certifies that it offered affordable, minimum value 
health coverage to at least 95% of its full-time employees and their spouses and 
dependents, the employer can simply provide each employee’s name, Social Security 
number, and address, and indicate whether a qualifying offer was made for all 12 
months (including for any employee who did not receive such an offer for the full 
year).  The employer would also provide a simplified statement to the employee 
relating to his possible eligibility for premium assistance, in a format prescribed by the 
IRS.   

 If a large employer certifies that it offered affordable, minimum value health coverage 
to at least 98% of its full-time employees, then it would not need to identify which 
employees are full-time, but instead could just include in the report those employees 
who may be full-time. 

Next Steps 
 

 Stay tuned for the release of the actual forms that the IRS will want employers to use to comply 
with their Section 6055 and Section 6056 reporting. 
 

 Begin working with your Payroll Department or third-party payroll vendor to build the data 
and reporting infrastructure that will enable you to capture the data that you will need in order 
to complete these new information reports and statements for the IRS and your employees. 

 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

 
If you have any questions about these reporting requirements, or your obligations under the 
Affordable Care Act in general, please let us know. 
 
 ISLER DARE, P.C. 

1945 Old Gallows Road, Suite 650 
Vienna, Virginia 22182 

703-748-2690 
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