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Under the Consolidated Omnibus Budget Reconciliation Act (“COBRA”), an individual who was 
covered under a group health plan on the day before a qualifying event (e.g., termination from 
employment) must be informed of the right to elect continuation coverage.  Generally, COBRA 
covers group health plans for employers with 20 or more full- and part-time employees.1  These  
individuals – eligible employees and their dependents, who are collectively referred to as “qualified 
beneficiaries” – must be provided a notice outlining their rights to the coverage and how to make 
such an election.   
 
In DOL Technical Release 2013-12, the Department of Labor provided an updated model COBRA 
notice that now includes information about alternatives to continuation coverage under an 
employer’s group health plan, which may be available through the health insurance exchanges that 

                                                           
1 Part-time employees are counted as a fraction of a full-time employee based on the hours worked and hours required 

for full-time employment. 

Executive Summary 

 The Department of Labor recently issued an updated model COBRA notice 

which, among other things, informs COBRA qualified beneficiaries about 

options under the new health insurance market exchanges created by the 

Patient Protection and Affordable Care Act (PPACA). 

What You Should Do 

 If your employees are covered under a group health plan and you are subject 

to COBRA because you have 20 or more employees, update your existing 

COBRA notice to conform to the changes made by the model COBRA 

notice by January 1, 2014, and provide the updated notice to qualified 

beneficiaries within 14 days of notice that a qualifying event has occurred.   



are required by PPACA to be operational by January 1, 2014.  The model notice also now reflects 
PPACA’s prohibition on pre-existing conditions and exclusions. It can be accessed at 
http://www.dol.gov/ebsa/modelelectionnoticeredline.doc. 
 
The model notice still requires the employer to complete the notice using employer-specific 
information.  While employers are not required to use the new model notice, use of the model will 
be considered by the Department of Labor to be good faith compliance with the COBRA election 
notice requirements, so employers should revise their COBRA notices before January 1, 2014 (the 
date the health insurance exchanges will be operational).   The model notice must be provided to 
qualified beneficiaries within 14 days of notice that a qualifying event has occurred.  Because some 
qualified beneficiaries may be eligible for a tax subsidy for insurance purchased through the 
PPACA’s health insurance exchanges, this may result in fewer qualified beneficiaries choosing to 
continue coverage under the employer’s group health plan.   
 
 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
The Department of Labor is auditing COBRA compliance with a specific emphasis on proper 
notices to employees and other qualified beneficiaries, so this is a good opportunity to conduct an 
internal review of all your forms and notices to ensure that you (or your COBRA administrator) are 
compliant with all aspects of COBRA administration. If you have any questions about the model 
COBRA notice, or your employee benefit plans in general, please let us know.   
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